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1.  Brief Presentation of CHRB & the 2017 

Pilot Results  

2.  Focused discussion on improving the 

CHRB methodology and next steps in 

benchmarking companies: 
1.  CHRB methodology – proposed changes 

from the CHRB and requested changes from 

participants    

2.  Proposals for new sectors to be 

benchmarked 

3.  Next steps: how to move forward 

Agenda 



The Corporate Human Rights Benchmark is a unique collaboration  
led by investors & civil society organisations  

dedicated to creating and publishing  a public benchmark on  
corporate human rights performance 

 

	  
	  
	  



 
What are the Drivers Behind the Corporate Human Rights 

Benchmark? 



 
CHRB Assessment Framework: Built on International Standards 

•  Just under 100 of the largest publicly traded companies in the world  

•  On 100 human rights indicators across 6 Measurement Themes 

•  Using international standards – the UN Guiding Principles on Business 

and Human Rights +  



2017 Iteration: Three Sectors 

•  The 2017 Benchmark assessed companies from 3 sectors: 
•  Agricultural Products 
•  Apparel 
•  Extractives 

•  The measurement of companies under the “performance” theme is 
assessed according to the following “Key Industry Risks”: 

 



The 2017 Overall Results by Sector 



The 2017 Overall Results by Company 

Top 3 & Bottom 3 Companies – Overall Ranking: 

Top 3 & Bottom 3 Companies – Sector Rankings: 
Agricultural Products Apparel Extractives 

Top 3 

Bottom 3 

Top 3 

Bottom 3 



Analysis: Key Findings and Messages 

•  There are some clear leaders, but 
improvements can still be made among 
leaders 

 
•  The results skew significantly to the lower 

bands 
 
•  Lowest performing companies must 

improve urgently 

•  Commitments must be followed through 

•  Engagement with those potentially affected 
is lacking 

•  There is a gap between responding publicly 
to serious allegations and taking 
appropriate action 



Is the CHRB useful for 
FIs? 
 
•  How would you use it (as an 

investor, as a bank)? 
•   What would make it more useful?  

Why? 
 
 

Is the CHRB useful for 
other users? 
 
•  How would you use it? 
•  How could it be improved? 

 

Discussion 1: Is the CHRB Useful? 
What Could Make it More Useful? 



Discussion 2: What We Are 
Proposing to Change for 2018 

•  Proposed changes to the 
CHRB methodology for 
2018: 
§  Serious allegations 
§  Transparency 
§  Scoring 
§  + Minor Indicator-specific 

changes & clarifications 
 

 



Discussion 3: What We Are 
Proposing to Change for 2019 

 

•  What new sectors should be 
covered? 
§  Information and Communication 

Technologies (ICT) 
§  What other sectors should we cover? 

§  Would it make sense to have a 
regional-specific benchmark? 

§  Would it make sense to have 
other benchmarks that are linked 
to the SDGs? 

 



Next Steps for CHRB 

1. More consultation meetings around the 

world 

2. Online survey – please participate! 

3. Methodology revisions 

•  Processing feedback 

•  Publication of revised methodology 

4. Research on companies in 2018 

5. Publication of the results in Q4 - 2018 Corporate Human
Rights Benchmark
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Latest news and regular updates will 
appear on the CHRB website.  

 

You can follow us on Twitter at 
@RankBHR. 

www.corporatebenchmark.org 


